PTO / Vacation / Sick Leave Cash-Out Flow Chart

Helpful background information on this model process may be found in the City Employment Basics chapter of the HR Reference Manual.
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be taxed on the value he/she could have been paid as cash
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other taxable benefit) could have been paid.*

*Note that this problem can be avoided if the employee makes an
irrevocable election in the year prior to the year the PTO is earned.
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https://www.lmc.org/resources/hr-reference-manual-chapter-1-city-employment-basics/

